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The Education Act requires each registered non-government school to prepare an
Annual Report of a kind determined by the Minister on the school's performance
measures and policies as identified by the Minister. Accordingly, the Minister has
determined that the performance measures and policies that must be included in the
Annual Report relate to:

a message from key school bodies 

contextual information about the school and characteristics of the student

body

student outcomes in standardised national literacy and numeracy testing

the granting of Records of School Achievement

results of the Higher School Certificate

professional learning and teacher standards

workforce composition

senior secondary outcomes

student attendance and management of non-attendance

retention of Year 10 to Year 12 (where relevant)

post-school destinations

school determined improvement targets

initiatives promoting respect and responsibility

parent, student and teacher satisfaction

summary financial information

enrolment policies

school policies

T H E  E D U C A T I O N
A C T
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School's Foundational Position 
Since the School’s inception in 1983 the following statements outlining the aims of the school and the
School’s Statement of Faith have been adhered to. When people seek to join the school community as a
member of staff, a family enrolling a child or as a member of the Board, they are asked to indicate their
agreement to these two statements.

Firstly, it is important that all members of the School community understand and agree with the core
purpose of the school.

Secondly, as a Christian School with members of the school community coming from a wide variety of
Christian traditions, it is important that there is a statement of the core position that the school takes on
spiritual understandings.

The Aims of Christian Schools
Christian schools are being developed to contribute to the educational facilities of the Commonwealth
of Australia by establishing and maintaining, in such suitable places that may be thought convenient,
preschools and primary, secondary and other educational institutions of the highest standards for the
purpose of achieving the objects hereinafter mentioned, namely:

a.) To provide an education of high academic standards based on:

An acceptance of the Lordship of Christ, and

An acceptance of the Bible as the revealed Word of God; as these are defined in the Statement of

Faith of the Company.

b.) To provide an education that also:

Fosters self-discipline in the learner while teaching them to accept the discipline of the church which

is the Body of Christ and to obey the laws of the Government.

Develops the individuality of the learner and stresses the function of the learner as a member of the

Body of Christ and of the community.

Trains the learner in the moral and ethical standards of the Bible as interpreted in the teaching of

the New Testament.

Develops the learner's creative and critical abilities.

Stresses co-operation rather than competition and fosters the development of the gifts, skills and

abilities of the learner for the service of Jesus Christ in the Body of Christ and the community.

S C H O O L  B E L I E F S
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We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New
Testaments in their entirety and that the Holy Spirit so moved the writers that what they wrote are
authoritative statements of truth for all matters of faith and conduct.

We believe there is one God in whom there are three equal Divine Persons, revealed as the Father,
the Son, and the Holy Spirit, and who of His own sovereign will created the heavens, the Earth and
all that is contained within the Universe.

We believe the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, conceived by
the Holy Spirit and born of the Virgin Mary. As God He became flesh and dwelt among us; as man He
was God.

We believe all men are in a fallen, sinful and lost condition through the rebellion of Adam and Eve, who
were created without sin, and in this state of depravity are helpless to save themselves and are under
the condemnation of God to eternal punishment in Hell.

We believe that the salvation from the penalty and consequences of sin is found only through the
substitutionary, atoning death and resurrection of the Lord Jesus Christ.

We believe it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates faith
within them and regenerates and fills those who believe on the Lord Jesus Christ as Lord. It is the
indwelling Spirit who bestows the Gifts of the Spirit and manifests the Fruit of the Spirit in the believer.

We believe Christ died for our sins, was buried and the third day rose from the dead; that He appeared
to men who touched Him and knew his bodily presence and that He ascended to His Father.

We believe the Lord Jesus Christ will return in person with His saints and that the full consummation of
the Kingdom of God awaits His return.

We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at the
return of Jesus Christ and be forever with the Lord, while those who have not believed will be
resurrected to stand at the Judgement Seat of God to receive His judgement and eternal condemnation
to Hell.

We believe in the actual existence of Satan who is the father of all evil and opposed to God although
ultimately subject to the purposes of God and destined to be confined forever to Hell.

THE STATEMENT OF FAITH

S C H O O L  B E L I E F S
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We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which
finds its visible manifestation in the local community of believers and ministers through the co-
operative exercise of God-given gifts by the entire membership. Each local community of believers is
competent under Christ as Head of the Church to order its life without interference from any authority
whether civil or ecclesiastical.

We believe there are two ordinances instituted by the Lord Jesus Christ:
Baptism by immersion of all believers;
The Lord's Supper which is a memorial and proclamation of the Lord's death until He returns.

S C H O O L  B E L I E F SS C H O O L  B E L I E F S



S C H O O L  B E L I E F S

Our purpose is to be a Christian educational community, growing faith, character and abilities through
teaching and learning excellence, in partnership with families and the Church.

P U R P O S E  S T A T E M E N T
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89%
USERS IN ASIA

S T R A T E G I C  F R A M E W O R K

The strategic intentions of the Board of Maitland Christian School are guided and underpinned by:

Our Moral Owners (Metford Community Baptist Church) who continue to seek to glorify God, love
and serve the community of Maitland Christian School

Our Constitution, Statement of Faith and Purpose which are central as we seek to be a Christian
educational community, growing faith, character and abilities through teaching and learning
excellence, in partnership with families and the Church;

Our Biblical Values which are lived out, taught, and promoted in our Christian educational
community.

S T R A T E G I C  I N T E N T I O N S

The strategic intentions of the Board of Maitland Christian School are guided and underpinned by:

Our graduates will grow in faith, character and abilities, being encouraged to live God’s
purposes for their lives, to respond to the gospel of Jesus and to have a Christian perspective
that equips them to meet the challenges of the world;

Our staff will model Christian character and strive for teaching and learning excellence. They will
grow spiritually, professionally and relationally to enable them to add significant value to the
learning experiences of our students;

Our resource sustainability will allow us to continue to provide and maintain an inspiring
environment to achieve our purpose;

Our culture is Christ-centred and partners with families and the church. It will strengthen us as
a welcoming, accessible and outward-looking Christian educational community that grows faith,
character and abilities through partnerships with local, national and global communities;

Our governance will ensure we provide effective strategic and operational leadership to achieve
our purpose and to do all for God’s glory.



CONTEXTUAL INFORMATION ABOUT THE SCHOOL

Maitland Christian School's purpose is to be "a Christian educational community, growing faith, character
and abilities through teaching and learning excellence, in partnership with families and the Church." The
School achieves its purpose by offering a comprehensive quality academic program delivered in a climate of
Christian faith, supported by effective behaviour management and pastoral care programs. Extensive
extracurricular programs are offered in multiple areas, including music, sport and mission, and are also
available in the context of a 500+ student school.

The School was established in 1983 by Metford Community Baptist Church as a K-6 school. Years 7-10 were
added in the late 1990s, and the first Year 11 class was formed in 2006. In 2013 there were two classes per
grade from Kindergarten to Year 10 and moderate cohorts of Year 11 and 12 students. A Prep class was
added in 2014.

Cohort sizes in 2023 included four Kindergarten classes, five classes across each Primary stage, with an
extra teacher and learning assistant capacity available in each Primary stage to support Literacy programs
in the morning. Year 7 – 8 cohorts were triple-streamed in 2023 with double-streamed classes in years 9-10. 

The School is a Metford Community Baptist Church ministry and has expanded to include families from all
Christian denominations. A Board of Directors autonomously governs the School, is affiliated with Christian
Schools Australia and is also a member of the Association of Independent Schools of New South Wales.

Maitland Christian School has been in the East Maitland suburb of Metford since January 1991. The School's
facilities are of a high standard - all classrooms are air-conditioned. The School is well-appointed with
computer technology (computer lab, school-supplied 1 to 1 devices in High School and multiple iPad banks in
the Primary School). The School's grounds are attractively presented. The School has daily access to the
adjacent council oval and Metford Community Baptist Church's auditorium and indoor sports hall. 2023 saw
the completion of the new L-Block containing a new Library, Drama room, Gym space and multiple flexible
general learning areas. The previous Library was upgraded to a specialist senior study area.

The School follows the NSW Education Standards Authority (NESA) syllabi from K-12 and only employs
Christian teachers and staff actively involved in a local Church. All teachers meet NESA standards for
teacher accreditation. The School received a maximum of 5 years of registration from NESA in 2023,
meaning complete registration and accreditation is in place until the end of the 2028 school year.  

In the Primary department, there continues to be a strong emphasis on Literacy and Numeracy. Maitland
Christian School was included in the State Government Literacy Numeracy Action Plan in 2012 and
completed involvement in this program at the end of the 2016 school year. The ongoing impact of this plan
has resulted in programs and strategies to develop excellent Literacy and Numeracy outcomes through an
evidence-based quality teaching framework with explicit teaching foundations. The evidence-based, high-
impact strategies have been supported by an instructional coaching framework, an evidence-based student
learning scaffold and engagement with national and international examples of best practices. The School is
active in sharing and learning from other schools, their leaders, and communities in its advancements to
increase capacity across the educational sector.

I N T R O D U C T O R Y  R E P O R T S
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The Secondary department is similarly based on evidence-based quality teaching practices supported by
an instructional coaching framework toward student excellence. The High School has all the benefits of
being small but maintains a wide diversity in its curriculum offerings, punching well above its weight in the
subject choices available. Utilising high-quality timetabling software has delivered excellent elective
options for students in a small school environment. Supplemented by Distance Education and VET courses,
students can access a fantastic range of subjects for a high school of 265 students. Including one external
subject within the regular school fees make these external options accessible to students and families.

In Stage 5 of schooling, students can choose two elective subjects. 2023 saw the continuation of combined
year 9 and 10 students for elective classes to achieve a significantly improved subject choice for each year
group and exceptionally high subject choice alignment.

2023 saw 13 students complete their Higher School Certificate studies at Maitland Christian School. For
the 2023 HSC, students could select subjects from a schedule of 19 two-unit subjects and 1 one-unit
subject delivered at School. HSC students also utilised the opportunity to undertake Distance Education
courses or T-VET courses via local TAFE colleges. Subjects undertaken in this manner included Agriculture,
Legal Studies, Biology and Early Childhood Education and Care. 

The School has a strong learning support program featuring an inclusive approach to supporting students
through targeted differentiated learning programs through one-on-one and small group support within
their mainstream classes.

The School plays an important role in the community by offering local families the opportunity for their
children to receive a high-quality Christian education with a strong academic focus that is delivered within
a framework of strong Christian values, ethos, curriculum and principles.

Areas achieving and developing excellence at Maitland Christian School:

Governance – Maitland Christian School is governed by an effective, committed and professional board
who have developed their collective capacity, skill and vision for highly successful governance practice. 

Strengths – staff and students from years 5 - 12 undertake the Clifton Strengths assessment  
developed around the Gallup Strengths framework. The use of strengths provides a highly effective
tool to empower staff and students to work individually and collaboratively.

Quality teaching framework and practices – informed by an evidence-based instructional playbook,
an explicit instruction foundation utilises highly effective approaches to teaching and learning, ensuring
high levels of student engagement and quality learning outcomes for students. NAPLAN and annual
PAT testing results show strong student growth and solid overall student outcomes. 

09
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Instructional Coaching –  staff are supported and developed towards excellence through a
defined quality teaching framework via a partnership with an instructional coach. Maitland
Christian School’s coaching team engage with international best practice in developing the
evidence-based Student Learning Scaffold. With regular encouragement, input, feedback and
dialogue, members of the School’s coaching team work collaboratively to ensure the support,
development and growth of teaching staff to facilitate significant student growth in learning.

Transformation by Design – intentionally embeds the Christian worldview into teaching units,
encouraging students to see God’s work, plan, and glory in the areas of learning. A comprehensive
overview of each unit assists teachers to bring these ideas to life whilst fulfilling all the
requirements of the Australian curriculum. 

Professional Development – is focused on growing staff capacity in quality Christian education.
Staff engage in professional development programs, networks and partnerships locally, nationally
and internationally to investigate, learn and embed best practice school educational programs. 

Mission and Service – there is an active focus on developing an outward focus amongst our staff
and student body. Opportunities for service in the local, regional, national and international
contexts are facilitated through a partnership with various communities. Our students have had
an impact in various local communities, rural NSW communities, the Northern Territory, Fiji and
the Solomon Islands. Maitland Christian School encourages students to live out their faith, show
care and compassion to others, and grow in their understanding of God’s world so that they can
be people focused on the good of others. 

Student Leadership – opportunities for our student leadership team and broader student body
sees high-quality engagement with events, speakers, visitors, and projects. From involvement in
Sydney-based leadership days such as Stand Tall and the Bible Society Master Class, to the
Newcastle Lord Mayor’s Prayer Breakfast and Leadership forum, to engagement with high-quality
local, national and international visitors, our students are exposed to thinking and activity that
develops their leadership capacity. 

Sport – our staff provide a broad range of opportunities to be involved in school-based sport, gala
days, carnivals and representative opportunities. An emphasis on godly sportsmanship whilst
promoting excellence in teamwork and leadership form the basis for the School’s very high levels
of success in the sporting realm at Christian School, independent and broader school networks.

I N T R O D U C T O R Y  R E P O R T S

10Maitland Christian School Annual Report 



We are thankful to be able to present to the Maitland Christian School Annual
Report, outlining God’s goodness to our educational community throughout 2023.

2023 was a significant year in the life of the School, with the community able to
celebrate 40 years of Christian Schooling in the Maitland area. We are thankful
for the founding families who stepped out in faith 40 years ago and started a
one-teacher school. Over the years, God has blessed our school with facilities,
resources and many wonderful people. 

2023 was Maitland Christian School's third successive year of strong growth,
following significant growth in 2021 and 2022. The Christian Schooling sector is
growing incredibly, and the quality of work in Christian Education draws many
families to our school. 

At a leadership level, we farewelled Mr Chris Boyce as Business Manager after
seven years of faithful and talented service. Chris’ financial skills and godly
kindness were instrumental in preparing for and facilitating our current season of
growth. 

Mr Tony Banks also left us after 18 months of faithful service as Deputy Principal
to take up the role of Head of Schools for Scots College Kangaroo Valley Campus,
a role ideally suited to his skillset and in response to God’s calling. 

Following the departure of these two senior leaders, extensive recruitment
processes led to the appointment of Ms Kathleen Moran as Head of Operations
for Maitland Christian School and Mr Michael Dickinson as Head of School. Mr
Geoff Peet’s role will move to Executive Principal of Maitland Christian School Ltd
in 2024. 

The Board commenced mid-2023 with planning for the next strategic plan to
embed further and extend the 2019-2023 plan. This process commenced with
the Board developing the “why” statement behind each of the areas of our
strategic plan:

Kingdom Culture

Growing in Excellence

Building Community

Embedding Systems

M E S S A G E  F R O M  B O A R D  A N D
S C H O O L  E X E C U T I V E  P R I N C I P A L

Our purpose is to be a Christian educational community, growing faith,

character and abilities through teaching and learning excellence,

partnering with families and the church.
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Maitland Christian School 
STRATEGIC PLAN OVERVIEW 2019-

2023

STRENGTHENING
KINGDOM
CULTURE

GROWING IN EXCELLENCE

EMBEDDING SYSTEMS

BUILDING COMMUNITY

In board, staff, students and school
community in a way that embodies

our purpose and values

Visioning, resourcing and developing
capacity to impact student growth

Building connection and care
throughout and beyond the school

community that reflects our purpose
and values

Further developing quality
operational practices, clear

communication, and effecting
positive change

I N C L U D I N G  S C H O O L  D E T E R M I N E D  I M P R O V E M E N T  T A R G E T S



In board, staff students and school
community in a way that embodies

our purpose and values

Visioning, resourcing and developing
capacity to impact student growth

This provides greater depth and context for our school community to connect with our priorities. The
scope of each area is also more explicit about measuring strategies against and ensuring the plan is
embedded more widely across all elements of the school. 

The strategic plan continues to be refined and developed at this early stage of 2024, following our board's
significant investment of time in recruiting senior leaders in the latter half of 2023. God has provided an
excellent team of leaders to continue to lead our schools now, and we will continue to grow in the future. 

Kingdom Culture

Why?
Our identity is in Christ, and our culture is underpinned by intentional spiritual formation for every part of
our community – including our students, staff, families, Board, and wider connections. We are distinctly
Christian, and our purpose and values are integrated into everything we do – we are bold in realising our
Kingdom impact and aligning all we do with the gospel and person of Jesus.

Celebrating from 2023

Appointment of a specialist Christian Studies Teacher for Secondary.

Biblical theology training of staff across the year – 6 sessions on the big story of the Bible.

Engagement with significant voices in Christian Thinking – Stephen Mc Alpine, John Collier.

US Study tour to high-performing Christian schools in faith development and impact on staff who

attended the course. 

Restarting our full mission program, which serves locally, nationally, and in the Solomon Islands.

Primary School focus on mission across the year in TOPS and also interest groups.

Student Christian Leadership programs (Compass, Masterclass).

Deeper dive into the “why” behind MCS Ltd as part of strategic plan development.

Completed Engaged Schools faith assessment to measure student faith growth. 

Continuing our reconciliation through a school Aboriginal artwork project and commitment to

participate in the AIS NSW Waratah Project in 2024/2025.

Award of 2023 Young Citizen of the Year for Maitland to Emily Causley.

Explore PeaceWise as a School Culture tool for unity and conflict resolution.

Online safety events and hub, including parent information evening, to support living well in the

digital space.

Colson Fellows worldview program piloted by two staff members.

Primary values stickers program and morning teas, celebrating the five pillars of our school.

Ongoing engagement with the St Philip’s Teaching School.

M E S S A G E  F R O M  B O A R D  A N D
S C H O O L  E X E C U T I V E  P R I N C I P A L
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Growing in Excellence

Why?
We pursue excellence, which strengthens our whole school community to achieve their full potential. Our
commitment to modelling and growing in excellence is evident across our school, from early learning to year 12.
Collective efficacy is valued and developed by our teaching, administrative, and operational staff.

Celebrating from 2023

Mid-year commencement of 2024 – 2028 strategic plan to build on current plan - including elements of

Agile Strategic planning, so top-down and bottom-up initiatives. 

Playground updates to maximise site usage – slippery dip, cubbies, 9 square.

Completion of the new L-block with an outstanding new Library, Drama/Dance room, Flexible GLA space,

and repurposing the old Library into dedicated modern senior study facilities.

Upgrade the School Foyer and Admin block presentation. 

Planning for B Block replacement.

Completion of ongoing 5-year registration for Maitland Christian School for 2024 to 2028.

Ongoing recruitment of a significant team of Christian staff.

Steady HSC results, leading to a high percentage of students with early offers for University and many

exciting post-school pathways for our students. 

Exceptional sports results across multiple disciplines at school, zone, state and national levels.

Building Community

Why?

We are connected by our commitment to caring for and building our intergenerational community. We equip our

students, staff, families, and Board to work together and relate to each other with loving kindness and resilience.

We are enriched as we contribute and serve within the wider community.

Celebrating from 2023 

An exceptional school musical, Alladin, with sold-out crowds and spectacular talent, including

parliamentary recognition in the NSW State Parliament.

Celebrating 40 years of MCS via a major twilight festival, dinner and 40th anniversary Church Service.

Connections to broader communities through our mission program. 

Ongoing partnerships with other Christian Schools, hosting and being hosted on school visits.

Significant Key events – Mother’s Day, Father’s Day, Grandparents Day, with many hundreds in

attendance at each. 

M E S S A G E  F R O M  B O A R D  A N D
S C H O O L  E X E C U T I V E  P R I N C I P A L
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M E S S A G E  F R O M  B O A R D  A N D
S C H O O L  E X E C U T I V E  P R I N C I P A L  
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Visioning, resourcing and developing
capacity to impact student growth

Further developing quality
operational practices, clear

communication, and effecting
positive change

Embedding Systems

Why?
The organisational and governance systems of our school enable us to operate with effectiveness, quality,
and consistency in an ever-changing environment. Our systems, policies and frameworks are agile and
clearly communicated, providing the structure that enables us to deliver our purpose.

Celebrating from 2023

Identifying and implementing a structure to support MCS Ltd as a growing entity:

Identifying organisation structure for three entities

Embedding Head of Section roles

Recruiting senior staff Head of School and Head of Operations. 

Upgrading School Discipline and Complaints Policy.

Greater emphasis on Policy foundations, training and implementation. 

Proactive management of risk framework at a Board level. 

We have much to be thankful for in the 2023 school year. We look forward to the next 40 years and more
of Christian Education impacting Maitland, the surrounding areas and well beyond through Christ-centred,
community and outward-focused quality education. 

Elizabeth Smith                                                    Geoff Peet
Board Chair                                                          Executive Principal



Visioning, resourcing and
developing capacity to impact

student growth

Building connection and care
throughout and beyond the

school community that reflects
our purpose and values

In 2023 our Student Action Leadership Team initiative underwent some significant changes to respond
to the post-COVID environment of 2023. 

Firstly, SALT has increased the number and duration of meetings. With the new structure, time is spent
listening to the student representatives giving them an opportunity to draw attention to issues within
their year groups, as well as intentional leadership development lessons to help our SALT students
grow in their leadership.

Secondly, The Student Action Leadership Team is integrated into our Student Leadership program
allowing our year 12 leaders the ability to lead and mentor the SALT students.

Finally, with a new vision developed by the team there has been a more intentional shift towards SALT
being actively involved in cultivating the student culture and MCS.

Some of the tangible ways that SALT impacted our school community in 2023 were:

regularly addressing and responding to issues identified by MCS students. 

Organising and facilitating various lunchtime activities to build community and cultivate a

culture of unity and respect within the student body.

Participating in community events such as; Compass Leadership Conference, Bible Society

Master Class, The Newcastle Lord Mayor’s prayer breakfast, local ANZAC Day marches, various

school events hosting parents and members of our community, The School Musical and Twilight

Festival to name a few.

The SALT team also developed, proposed, organised and facilitated last years Compassion Day

that saw hundreds of dollars raised for Compassion Australia.

We look forward to 2024 where our SALT students will continue to develop their strengths and
passionately take ownership of their role as Cultural Architects of the Future. 

M E S S A G E  F R O M  S T U D E N T
A C T I O N  L E A D E R S H I P  T E A M

( S A L T )
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Further developing quality
operational practices, clear

communication, and effecting
positive change



Visioning, resourcing and
developing capacity to impact

student growth

Jesus teaches us to lead by serving others, which is the mindset our MiniSALT team applied in 2023. The
team consisted of 24 students from Years 3 to 6 and was lead by Mrs Peet, Miss King and Mr Wilson.
Every week the MiniSALT team met during lunch to discuss ways that we could help people in our
school, in our community and around the world.

Here is a snapshot of ways the MiniSALT team did this:

We raised awareness and encouraged donations towards our Compassion children Sabine and
Rio. We achieved our goal to raise $1500 for the whole year and saw a majority of the amount
raised in the first term, which is a huge credit to the whole Primary school.
Every day MiniSALT ran games for infants students in the quad to promote fun, physical activity
and friendship.
All leaders kept a close eye on the Buddy Bench beside the playground to see if any student
needed someone to talk to or play with.
MiniSALT visited classes every week to announce important events and notices for the week.
Our captains were given opportunities to develop their leadership skills by attending the GRIP
leadership conference and CRUfit.
To help people suffering with cancer in our community, MiniSALT raised funds by holding a
themed mufti-day with every grade given a colour to represent God’s creation. The funds were
then used to create care packages and delivered to families with cancer to hopefully ease their
suffering.
Another fundraiser MiniSALT lead was the Money Trail. It was an enjoyable afternoon with every
class trying to make the longest money trail to be awarded a special mufti-day, just for their
class. All money used in the money trail was donated towards the costs each shoe box for
Operation Christmas Child.
Speaking of Operation Christmas Child, MiniSALT helped promote the event in Term 4 to fill
shoeboxes with gifts that have been sent to under privileged children around the world. Our
leaders ensured all boxes were packed correctly, ready for collection by Samaritan’s Purse. The
boxes were so full and students donated more gifts than we had boxes, which shows the caring
and giving heart that our Primary school has towards others.
Anna from CRU visited the MiniSALT team a number of times throughout the year to develop our
leadership skills by facilitating activities about Jesus and the Bible.
MiniSALT designed Christmas cards to send to families, who are a part of the Mission Aviation
Fellowship (MAF) to let them know that they are appreciated and to thank them for the work they
are doing in helping others discover Jesus.

Overall, MiniSALT students endeavoured to be a servant leader to everyone and everywhere. In the
classroom, the playground, the bus and at home. We hope to continue to build on what we have done
and learned this year and we are very excited to see what the new MiniSALT team does in 2024.

M E S S A G E  F R O M  S T U D E N T
A C T I O N  L E A D E R S H I P  T E A M

( M I N I - S A L T )
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Maitland Christian School participated in the 2023 National Assessment Program – Literacy and
Numeracy (NAPLAN). We welcome the opportunity to gain a snapshot of student performance based
on regular quality teaching practices and without extensive test practice.

NAPLAN results were at or above national averages in 18 of the 20 areas. 

Results for schools and across the nation were generally down in numeric terms due to the exams'
earlier timing for the first time in 2023.

Areas of strength include:

Reading scores 1 – 6% above the national average across all years tested, with Year 9's

results the strongest at 6% above the national average.

Year 3 students sit 4% above the national average in Writing, with healthy progress in this

domain. displaying the fruit of significant investment in improvement strategies in this space. 

Numeracy results are strong across the board and range from 1 – 3 % above the national

average, with the strongest results in Year 3 at 5%

Trend lines consistently track upwards versus the state and show the rewards of the School’s
commitment to quality teaching practices. Strongest trendlines results are taking place in reading and
Numeracy, showing consistent growth across the Board, with Spelling in Years 3 and 7 also
significant improvers over time. 

STUDENT OUTCOMES
AND RESULTS
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STUDENT OUTCOMES
AND RESULTS
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STUDENT OUTCOMES AND
RESULTS

R E S U L T S  O F  T H E  H I G H E R  S C H O O L  C E R T I F I C A T E
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2023 saw a smaller than usual Year 12 cohort complete their studies at Maitland Christian School. 
 
Trendlines for HSC results continue to be encouraging for higher bands (5 and 6) with a matched
decrease in Band 2 results.
 

Many students were successful in obtaining offers to a diversity of courses to university in the
cohort, with others choosing work, traineeship or other learning pathways well suited to their
gifting.

P O S T  S C H O O L  D E S T I N A T I O N S



STUDENT OUTCOMES AND RESULTS
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Visioning, resourcing and
developing capacity to impact

student growth

STAFFING
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W O R K F O R C E  C O M P O S I T I O N

One staff member has indicated that they are of Aboriginal or Torres Strait Islander heritage, and
we strongly encourage applications from First Nations teachers and non-teaching staff.

Staff Comparison
This is a comparison of staff reported at Maitland Christian School by function and gender, compared
to 2022.

Staff Summary
This is a summary of reported staff at Maitland Christian School by function and gender.



All teachers at Maitland Christian School are committed Christians of evangelical protestant
persuasion who subscribe to the school’s Statement of Faith. They are committed to teaching from
a Christian worldview perspective.

STAFFING
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Teacher Standards

Teacher Accreditation 
The following shows the NESA accreditation status of all teaching staff responsible for delivering
curriculum.



The average attendance for 2023 across the whole school was 85.26%.

When students are absent parents are notified via SMS on the day to confirm the absence. Parents are
then required to explain the absence to the School. When a parent does not explain the absence the roll
teacher issues a reminder to the parents. A meeting is set up with parents and students when they are
at risk of not meeting course outcomes due to high levels of absence. When extreme levels of absence
occur, a Student Attendance Improvement Plan is formulated with the student, parent and AIS NSW
and, if need be, an application to the Children’s Court for a Compulsory School Order is made.

At the time of the 2023 Federal Census the school had 666 students in Years K to 12. There were 401
primary students and 265 secondary students, as well as 44 students in our Prep classes. In 2023 the
school had 58 students who identified as indigenous.

S T U D E N T
A T T E N D A N C E
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C H A R A C T E R I S T I C S  O F  T H E  S T U D E N T  B O D Y

S T U D E N T  A T T E N D A N C E  A N D  M A N A G E M E N T  O F
N O N - A T T E N D A N C E

2023 student attendance for each Year level is as follows:



S C H O O L  P O L I C I E S
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School Policies

The following school policies are publicly available on the Maitland Christian School website.

Enrolment Policy  https://www.maitlandcs.nsw.edu.au/policies/

Child protection policy  https://www.maitlandcs.nsw.edu.au/policies/

Anti-bullying policy  https://www.maitlandcs.nsw.edu.au/policies/

Discipline policy  https://www.maitlandcs.nsw.edu.au/policies/

Complaints policy  https://www.maitlandcs.nsw.edu.au/policies/
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Parent Satisfaction Survey

In 2023, parents were invited to take part in the second round of Christian Schools Australia's (CSA) Orima
Research Project, which looked at why parents choose Christian Schools and their perceptions of our school and
the Borader Christian School network. 
Parent participation was very low and insufficient to draw valid data. Low participation can point to high parent
satisfaction levels or perhaps the overwhelming busyness of electronic communication. 
 
CSA presented the research findings in term 2, 2024, and Maitland Christian School attended to understand trends
and metrics relevant to parents in Christian Schools across Australia. 
 
Parents are most likely to choose a Christian School through word of mouth, a school tour or other parents they
know who have been involved in the school. 
 
Prospective parents value an up-to-date website, while current parents see social media and other in-school
communication apps such as See-saw as very important.  
 
Parents see Christian Schools as supportive, Christ-centred, safe, respectful and nurturing. Parents see learning
support and well-being programs as important features in a school.
 
Christian Schools are seen as safe and supportive, well-resourced, built on strong relationships between teachers
and parents, with strong well-being and pastoral care programs. 
 
When choosing a Christian School, parents are hoping their children will have strong Christian values and
character, good academic results, love for God and others, practical life skills and a love of learning. 
 
Parents preferred methods of contact are email, SMS, face-to-face meetings, online portal, newsletters and social
media, in that order. 
 
Student Survey

Maitland Christian School students completed the Flourishing Assessment through the Engaged School Program.
The survey examines students' progress in their faith journey and ways to support students in their thinking about
the world and the Christian faith. 
 
Preliminary work was put in place to have students engage with the Student Flourishing in Australian Christian
Schools Research Project, conducted with the Human Flourishing Project conducted with CSA and via the Human
Flourishing Program at Harvard. This will look at measures of wellbeing and Human Flourishing across 22,000
students and 60 schools, giving metrics and comparative data for schools to support overall wellbeing. 
 
Staff Survey

Staff rounding took place throughout the year, with a special rounding project in the Primary School as a focus in
2023. 
 
Areas that staff most appreciated included Supportive working environment, very positive culture in the primary
school, Strong focus on Christian education – excellent Biblical focus, differentiated groups for Literacy and
Numeracy.

Opportunities for growth were identified in the area of events and it was suggested that reducing the amount of
big events in a school year, so staff are not stretched too thin.
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PARENT, STAFF AND STUDENT SATISFACTION

STAKEHOLDER
SATISFACTION
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Maitland Christian School
75-81 Chelmsford Drive

Metford NSW 2323

PO Box 618
East Maitland NSW 2323

Ph: 02 4933 7633

office@maitlandcs.nsw.edu.au
www.maitlandcs.nsw.edu.au

ACN: 002 679 638
ABN: 72 162 995 104


